
 
 
St Christopher’s Hospice Gender Pay Gap Reporting 2017 
 
Introduction  
 
From 2017 onwards, all UK organisations employing 250 or more employees are required to 
publically report on its gender pay gap.  The gender pay gap shows the difference in the average 
earnings between all men and all women in the organisation.  
 
As is reflected across the wider health and social care sector, St Christopher’s employs more women 
than men, so it is no surprise that on 5 April 2017 from our 504 employees, 83% of these were 
women. 
  
Organisations are required to report on the gender pay gap in relation to both the mean and the 
median hourly rates.  Our gender pay gap data identified that the average hourly rate was 0.3% 
higher for men and our median was identified as being 18.9% higher for women.  
 
We are also required to provide data confirming the gender pay split across the quartile pay 
groupings and this data is outlined below:  
 

Pay Quartiles  Male  Female  
Upper quartile                       19%  81% 
Upper middle quartile          9% 91% 
Lower middle quartile          10% 90% 
Lower quartile                       31% 69% 

 
Commentary  
 
The gender pay gap (mean) at St Christopher’s is significantly below that of national 
averages.  However it should be noted that this is in the context of having a workforce that is 
predominantly female and therefore even small fluctuations in the male workforce could have a 
significant impact on our gender pay gap in the future. 
 
The highest number of professionals working at St Christopher’s work in care services and therefore 
there are more female professionals working across our workforce.  It would be desirable to attract 
more male professionals into our care services, however, nursing and other care roles, especially in 
palliative care, do not appear to attract male workers in the same way and therefore we generally 
recruit from a pool of eligible workers that is predominantly female.   
 
The Hospice is committed to being an equal opportunities employer. It operates good practice and 
compliance in relation to HR policies and procedures, which are regularly reviewed and supported 
through appropriate staff training.  St Christopher’s also operates its own Good Employer Principles 
and Pay Principles, which are linked to our organisation’s Single Pay Spine. 
 
It is the view of the Executive Team that the gender pay gap is not an issue of concern at this time.  
However, our Equality and Diversity Steering Group will continue to monitor this. 


